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The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I[......+..John M. Chavez Region Vi.csssscceese-Les Gaddie 
Room £-430 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, MA 02203 Loutsiana Griffin and Young Sts. 
Massachusetts -223-6767 New Mexico Dallas, TX 75202 
New Hampshire Ok Tahoma 218-767-4776 
Rhode Island Texas 
Vermont 
Region II.....++-Edward I. Weintraub Region VII...<see+++-Patrick A. Hand 
Room 3580 Room 2509 
New Jersey 1515 Broadway lowa Federal Office Bldg. 
New York New York, NY 10036 Kansas $11 Walnut St. 
Puerto Rico 212-944-3435 Missourt Kansas City, MO 64106 
Virgin Islands Nebraska BYE 370- Sah 
Region [Il..-.«+- John P. Hord Region VIII...++++++-Ernest E. Sanchez 
Room 2460 Room 1468 
Delaware 3535 Market Street Colorado Federal Bidg. 
District of Philadelphia, PA 19104 Montana 1961 Stout St. 
Columbia STS-EGETTSS North Dakota Denver, CO 80294 
Maryland South Dakota WOS-837-4235 
Pennsy lvanta Utah 
Virginta 
West Virginia 
Region IV....+.-..Frances Ridgway Region IX....-. seeeeJO@ B. Kirkbride 
Room 317 Room 11201 
Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, GA 30309 Calffornia 450 Golden Gate Ave. 
Georgia SET -4495 Hawa tf San Francisco, CA 94102 
Mississipp? Nevada - - 


North Carolina 
South Carolina 


Tennessee 
Kentucky 
REGiONn V.weseeees John 0. Mellott REGION Keeeeceeeees -- Vacant 

Room 772 Room 3094 
Illinots 230 S$. Dearborn Street Alaska Federal Office Bldg. 
Indiana Chicago, IL 60604 Idaho 909 tg oe 
Michigan -355-6976 Oregon Seattle, WA 
Minnesota Washington 206-442-7620 
Ohio 


Wisconsin 


Week of June 13, 1983 


BLACK JOBLESS RATE HOLDS STEADY, 
LABOR DEPARTMENT REPORTS 


WASHINGTON -- The jobless rate for black workers held steady at 20.6 percent 
in May, the U.S. Department of Labor's Bureau of Labor Statistics reported. The 
rate remained near the recession highs reached in December and January and is stil! 
more than twice the rate of 8.9 percent for white workers. 


The unemployment rate in May for black adult males was 19.8 percent, for adult 
women, 17.1 percent, and for youth, 48.2 percent. 


The rate for white workers, which also reflected little change was 8.6 percent 
for adult males, 7.3 percent for adult women, and 19.8 percent for youth. 


On a national basis, the bureau reported that employment rose in May and 
unemployment was little changed. The overall unemployment rate, which includes 
the resident Armed Forces in the labor force base, was 10.0 percent, compared 
with 10.1 percent in April. The rate for civilian workers was 10.1 percent. Both 
measures have declined seven-tenths of a percentage point from last December's highs 


The susber of persous on somagricultural peyrolle—ae sescured by the saonthly survey of 
establishmente—-rose by 375,900. in May to 89.5 aillios. Particularly etrong growth cook place 
im construction, aa: sfacturing, end services. 


Unemployment 


The sumber of unemployed persons, 11.2 million, ead the wesployeent rate for civilias 
workers, 10.1 percent, were seer April levels efter edjustment for seasonality. Both figures 
continued to register gre@ual declines from their December highe of 12.0 sillice and 10.8 
perceat, respectively. 


Virtually all worker groupe showed little change in their rates of unemployeent from April 
to May. The rate for adult sen edged down from 9.8 to 9.6 percent. Jobleseness among adult 
women was about unchanged, at 6.5 percent, ae wae the rate for teenagers, at 23.0 percent. The 
rate for black workers held sbout steady at 20.6 percent, still sore than twice the rate of 8.9 
percent for.white workers. 


There was « decline in the number of workers who had been unemployed for 5 to 14 weeks, but 
aleo « mall rise in jobleseness of 15 weeks or sore. The sedian duration of unemployeent rose 
over the sonth by | week to 12.3 weeks, while the sean duration rose by |.4 weeks to « sew high 


of 20.4 weeks. 


Civilian Employment and the Labor Force 


Civilian eaploveent-—-as seasured by the survey of householde--was Little changed in May at 
99.6 million, seasonally adjusted, following « relatively large increese in April. Since 
reaching « recession low of 99.1 million last December, eaployment has risen by nearly helf « 
million, with adult sen (370,000) and edult women (270,000) accounting for the increase. 


Ac 110.7 millica, che civilian labor force wee sbout unchanged from April, seasonally 
ad justed. Since last May, the civilian labor force has grown by only 400,000. However, adult 
men and women added 1.1 eillion to the labor force ower the year, as declines in both the 
teenage population and labor force participation produced a 700,000 reduction in their labor 


force oumber. 


-more- 
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Industry Payroll Be ploywent 


Tetal sonagricultural peyroll employment rose by 375,000 in May te 89.5 aillion 


ad justed. Payroll r~ vane 


jobe have risen by 650,000 ia the lest 2 moaths end 800,000 

; : ° Since Dec ° 
Employeest increases were widespread for the secoad sonth ia « row, with 70 case a7 a 
industries in the BLS index of diffusion registering gains in May. 


The constructice industry, which was 


herd hit by the recession, added 
following « mall increase in April. x pC 


Manufacturing enpleyment, which had also bees severely 


impacted by the recession, rose by 105,000 for the secoad consecutive sonth. These increases 
were paced by strong advances in the five major metals and metal-using industries es well ae the 
three industries associated with the construction industry—lumber, furniture, and stose, clay, 


— Most of the increase in machinery jobs, however, wes due to the return te work of 
strikers. 


teployment in services continued to expand briskly, rising by 120,000 in May following large 
geine in the previous 2 soaths. There was little or so change in the rest of the 
service-producing sector. 


Bours of Work 


The average workweek of production or sonsupervisory workers on private sonfare payrolls wes 
up two-tenths of an hour in May to 35.1 hours, seasonally adjusted. The senufacturing workweek, 
however, edged down « tenth of an hour to 40.0 hours, and factory overtise wie dow by 
two-tenths to 2.7 hours; both had risen markedly in the prior 2 months. 


The index of aggregate weekly hours of production or sonsupervisory workers on private 
nonagricultural payrolls was up 1.3 percent in May to 105.2 (1977=100). ‘The manufacturing index 
increased 0.6 percent to 87.9 and was 5.8 percent above its December 1982 low. 


Hourly and Weekly Earnings 


average bourly earnings increased by 0.5 percent in May to $7.99, seasonally adjusted, while 
average- weekly earnings rose by 1.1 percent. Sefore adjustment for seasonality, average hourly 
earnings of $7.96 were up 5 cents over the month and 34 cents over the year. Average weekly 
earaings iacreased $4.13 in Mey to $279.30 and were up $13.43 over the year. : 


The Hourly Earni Index 


The Hourly Earnings Index (HEI) was 154.7 (1977©100) in May, seasonally adjusted, 0.5 
percent higher than in April. For the 12 moaths ended in May, the increase (before seasonal 
adjustment) wes 4.9 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate sovements—-fluctuations in overtime in manufacturing and interindustry 
employeent shifts. In dollars of constant purchasing power, the HEI increased 1.1 percent 
during the 12-month period ended in April. 


se? 


Week of June 13, 1983 


LABOR DEPARTMENT ISSUES FINAL REGULATIONS 
FOR BLACK LUNG BENEFITS PROGRAM 





WASHINGTON -- The U.S. Labor Department's Office of Workers’ Compensation 
a (OWCP) issued final regulations for the Black Lung Benefits Act amendments 


The Act provides benefits to coal miners totally disabled from black lung 
disease arising from their employment in coal mines. It also provides. monthly 
benefits to surviving dependents. 


The regulations, scheduled for publication in the Federal Register of May 31, 
are effective immediately. 


8 hen —— the changes in the Act that the Congress, the Administration and a consensus 
of la and industry groups thought were necessary to make the black lung pi ogram an adequately 
funded and effective workers’ compensation progras. - 


tow final regulations differentiate more clearly than did the previously published proposed 
regulations between the eligibility requirenents applicable to survivor claims filed before Jan. 1, 
1982 and those filed after that date. The detailed definition of the new requirements is derived 
fram-explanatory statements made by Senator Orrin Hatch and Co saean Carl Perkins during the 
Congressional debates just prior to the passage of the eontaants. 


Accompanying the final regulations {s an extensive preamble which explains the Department's 
definition of the groups of cases which are subject to the transfer of liability provision. The 
preamble also responds to the public camments received in response to the proposed regulation. 


GHCP Director William Jacobs said, “The Department found the comments received fran sine 
operators, insurance companies, the United Mine Workers and black lung claimants’ organizations 
helpful in developing these final regulations and insuring their consistency with the asended 
Act." 


The new regulations implement amendments to the Act which eliminated three presumptions 
formerly applied in determining the award of benefits: 
(1 that if a deceased ainer was eaployed for 10 years or gore in coal mines and died fran 
a respirable disease, it would be presumed, subject to rebuttal, that death ws due to black lung; 
that a miner with 15 years of coal ain= eaployment could get benefits if he had any 
totally disabling respiratory impairment, unless it wes proven that the miner did not have black 


lung or that the impairment did not arise out of coal wine loyment; and 
- (3) that the surviving dependent of a miner who had at least 25 years of coal mine 


employment was entitled to benefits unless it could be established that at the time of death the 
miner was not partially or totally disabled due to black lung. 


Those presumptions were enacted in 1909, 1972 and 1977 respectively to meet the needs of a 
large group of miners and surviving dependents of miners who faced difficulty in proving el igibi- 
lity for benefits because medical diagnoses had been inadequate or not widely available, and poor 
medical and death records were cawmon. Now that more adequate medical evidence is avail labile, 
continued reliance on the presumptions {s no longer necessary. 


Toe first two presumptions are no longer applicable for claims filed after Dec. 31, 1981. 
The third presumption no longer applies for claims filed after June 29, 1962. 


-more- 
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The final regulations also modify the requirenent that affidavits be considered mfficient 
to establish that the miner was totally disabled due to black lung or that the death wes due: to 
black lu Affidavits from dependent survivors are no longer accepted as sufficient to establish 
their entitlement to benefits. Sut affidavits submitted by third parties who are not eligible for 
survivors’ benefits may stil) be accepted as adequate to establish the neccessary facts covering 
the deceased miner's health or cause of death in cases where no medical or other relevant evidence 
{s avatlable. 


Under the new criteria dependent survivors of a deceased siner whose clate was filed on or 
after Jan. |, 1962, and who wes found entitled to benefits, are reqired to file a claim themselves 


and to establish that the ainer's death was due to Eepmecentests (black lung) in order for then to 
be found entitled to mrvivors’ benefits under the Act. 


A restriction on the Departeent’s authority to use + second crinion on chest x-rays has been 
revoked. This eliminates a prohibition against use of evidence obtsined fram physicians who have 
demonstrated proficiency in evaluating chest x-rays for black lung. 


A new excess earnings offset is made applicable to winers’ claims, as are changes in the rates 
of interest to be paid to and by the Bleck Lung Disability Trust Fund and to clatmants. 


The amendments transferred liability for the payment of certain claias fran individual coal 
mine operators and their insurance campantes to the Trust Fund. The final lations explain 
in detatl which claims are subject to this transfer of liability. The Trust Fund, financed 
through an excise tax of $1 @ ton on underground coal and 50 cents « ton on surface coal, {is held 
by the Oepartment of the Treeqmry. The tax was temporarily increased by the amendments because it 
had been insufficient to saintain the Frust Fund. 


The Black Lung benefits progres 1s administered by GICP's Division of Coal Mine Workers’ 
Compensation in the Gaployment Standards Administration. 


Week of June 13, 1983 


DONOVAN ANNOUNCES 7 ADDITIONAL LABOR SURPLUS AREAS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that the 
Department of Labor has classified seven additional areas in six states as “labor 
surplus” because of high unemployment. Employers in such areas are eligible for 
preference in obtaining federal procurement contracts. 


The additions, effective June 1, 1983, bring the total number of labor 
surplus areas to 1,370. 


The newly classified labor surplus areas are: 


Alabama -- Crenshaw County 

Michigan -- Menominee County 

Ohio -- ng of Butler County (County less Hamilton City) and Preble 
inty 

Utah -- San Juan County 

West Virginia -- Ohio County 

Wisconsin -- Douglas County 


The Department of Labor designates such labor surplus areas in order to give 
potential government contractors, located where unemployment is highest, preference 
in bidding. on Federal government contracts. The purpose is to direct the covernment's 
—— dollars into those areas where people are in the most severe economic 
nN ° 


The current annual list of labor surplus areas became effective on June |, 
1982, and was scheduled to expire on May 31, 1983. The expiration date has been 
extended, however, to September 30, 1983, so that future listings can correspond 
to the dates of the Federal government's fiscal year. 


To have been included in the current list, an area's average unenployment 
rate during 1980 and 1981 must have been at least 20 percent above the national 
average jobless rate during the same 2 years. Because the national rate averaged 
7.5 percent those years, an area must have had an unemployment rate of at least 
9.0 percent during the 24-month reference period to have made the list. 


Areas that did not meet the qualifying rate for the 2-year reference period, 
such as the newly added jurisdictions, can later be classified as labor surplus 
on the basis of exceptional circumstances. Such areas must have experienced a 
sudden increase in unemployment in recent months which is not temporary or 
seasonal in nature but results from such unforeseen circumstances as plant closings, 
natural disasters, contract cancellations, and so forth. 


The complete list of current labor surplus areas is contained in 
Area Trends in Employment and Unemployment, a monthly periodical of the 
Department of Labor's Employment and Training Administration. Area Trends is 
available.on subscription from the Superintendent of Documents, U.S. Government 
Printing Office, Washington, D.C. 20402. 
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OSHA APPROVES A GEORGIA POWER COMPANY'S PLANT PROJECT 
FOR VOLUNTARY WORKER PROTECTION PROGRAM 


_ WASHINGTON -~ The U.S. Labor Department's Occupational Safety and Health 
Aaministration (OSHA) approved Georgia Power Company's Plant Scherer Construction 
Project in Monroe County, Ga., to participate in one of the agency's voluntary 
protection programs. 


Georgia Power Company's 1,200-employee Plant Scherer construction project 
was approved to participate effective June 3 in the "Star" voluntary protection 
program for safety. Last year, the Georgia Power Co. and the North Georgia 
Building and Construction Trades Council established a joint safety committee 
which conducts safety inspections of the site. 


“The quality of the Georgia Power Company's safety program is excellent, 
both in writing and in practice," Assistant Secretary of Labor Thorne G. Auchter 
said. “The company has demonstrated to OSHA a solid commitment to provide the 
safest working conditions possible at its Scherer facility. 


“The initiative taken by the North Georgia Building and Construction Trades 
Council ir contributing to the maintenance of safe working conditions at Plant 
Scherer is an outstanding example of a cooperative approach to safety,” Auchter 
added. 


Plant Scherer will ultimately be a four-unit fossil fueled electric gener- 
ating facility. Unit one is complete and unit two is expected to be operational 
early in 1984. The entire project is scheduled for completion during 1989. 


"Star" is aimed at firms that are in'the forefront of worker protection. In 
addition to an exemplary safety program, its participants must have a three-year 
average for both injury incidence and lost workday case rates at or below the 
national average for their industry. The three-year average injury incidence and 
lost workday rates for Georgia Power Co. are 13.2 and 5.0 respectively, compared 
to the national average for the construction industry of 15.0 and 6.0. 


Georgia Power Co., as a participant in "Star," will be exempt from regularly 
scheduled inspections; however, it must continue to comply with al] OSHA safety 
and health regulations. Under the program, OSHA retains responsibility for 
investigating worker complaints and serious accidents. 


Georgia Power Company's safety staff and joint committee maintain contro! 
over safety conditions at Plant Scherer in several ways which include: (1) fre- 
went walk-around tours of the site; (2) safety orientations for all employees; 
3) evaluation of contractors’ safety performance every six months; (4) and 
required weekly too] box talks for all employees. 
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The Employees’ Compensation Appeals Board closed 2,249 cases during the 1982 
fiscal year, according to the U.S. Department of Labor's annual report. The board 
has authority to make final decisions on appeals arising under the Federal Employees’ 
Le. ensation Act involving work-connected injuries and diseases. 


ee? 


Major initiatives undertaken in fiscal year 1982 by the U.S. Department of 
Labor's Mine Safety and Health Administration (MSHA) included: to reduce adversarial 
relations between labor and management over safety and health in mining community; 
to eliminate needless regulatory burdens, and to encourage positive efforts by 
industry and labor to protect miners’ safety and health. 


fe? 


Approximately $596 million in benefits was paid to 90,000 coal miners or their 
surviving dependents during the 1982 fiscal year, the Labor Department's annual report 
stated. 


##?# 
The Black Lung Benefits and Revenue Act of 1981, which became law in December, 
was a major achievement in terms of budgetary impact and of labor-management 
cooperation, according to the Labor Department's annual report for fiscal year 1982. 





